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ARTICLE I
RECOGNITION AND EXCLUSIVE REPRESENTATIVE STATUS

The Board of Control of the Special Education Association of Peoria County, District 72

(hereinafter referred to as SEAPCO) voluntarily recognizes the SEAPCO Education Association-
IEA-NEA (hereinafter referred to as the Association) pursuant to the terms of the Illinois
Educational Labor Relations Act as the sole and exclusive collective bargaining representative of
the employees in the following bargaining unit:

2.1

2.2

2.3

All full time and part time certified and non-certified employees, except for the
Director of Special Education, Finance Manager, special education administrators,
occupational therapists, physical therapists, office manager, audiologist, and
treasurer, as well as all supervisors, managerial, confidential, clerical, short-term
employees and students as defined in the Act.

The term “teacher” as used herein means certified positions for which recognition
has been granted. This includes teacher, Social Worker, Speech Language
Pathologist, School Psychologist, Consultant, Transition Specialist, Certified Early
Childhood Coordinator, and Parent Liaison.

The term “paraprofessional” as used herein means educational support personnel.
The term “employee” is used herein to refer to all teachers and paraprofessionals.

SEAPCO will not collectively bargain during the term of this Agreement with any
individual employee, group of employees or other labor organization and the Association
will not bargain with any employer other than SEAPCO on behalf of the employees.

ARTICLE II
NEGOTIATIONS / PROCEDURES

The Board and SEAPCO-EA agree to bargain in good faith with respect to salaries,
benefits, and conditions of employment. Good faith, for the purpose of this Agreement, is
defined as the willingness of both parties to meet, discuss the issues, and make proposals
and/or counterproposals in an effort to reach an agreement. It does not imply acquiescence
or concessions to either party’s demands in whole or in part.

Negotiating sessions shall be two hours unless both sides agree to meet for less or more
time than two hours. Negotiating sessions shall be closed to the public. Neither negotiation
team shall consist of more than six members. The date and location of the next negotiating
session shall be scheduled at the close of the current session.

Tentative Agreement and Ratification - All tentative agreements shall be reduced to writing
and initialed at the meeting at which tentative agreement was reached. After tentative
agreement has been reached on all items negotiated, all tentative agreement items will be
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3.1

3.2

33

3.4

3.5

3.6

3.7

3.8

3.9

3.10

put into final format as they would appear in the contract. SEAPCO-EA shall then have
eighteen (18) calendar days for ratification of the tentative contract. Within eighteen (18)
calendar days after the Director has been notified of the EA ratification, the SEAPCO
Board of Control shall hold its vote on the tentative agreement.

ARTICLE III
GRIEVANCE PROCEDURE

For purposes of this Article, a grievance is a claim that SEAPCO has violated this
Agreement or provisions of this contract. An individual employee, a group of employees
or the Association may institute a grievance. All parties shall make a good faith effort to
resolve disputes informally.

As used in this Article, the term “days” refers to SEAPCO Central Office Calendar work
days.

Members of the bargaining unit who exercise supervisory functions over other employees
shall carry out those functions without regard to union status or affiliation. “As a
representative of management” as found in the Grievance Procedure will not be used as
rationale by the Special Education Association of Peoria County to support a claim in the
future that the unit as currently defined in Article I of the contract and approved by the
Illinois Educational Labor Relations Board is inappropriate because the unit is made up of
both “employees” and “managers”.

Either party may request a meeting with the other party at any step of the grievance
procedure to discuss the grievance.

A grievance may be withdrawn or settled at any step without creating a precedent.
SEAPCO will cooperate with the grievant or the grievant’s designated representative in the
investigation of any grievance provided that grievances will not be investigated or

discussed during the employees’ regular work day.

Grievances not appealed to the next step within the time limits set forth herein shall be
considered satisfactorily settled.

Failure to respond to a grievance at any step of the grievance procedure shall result in the
grievance being advanced to the next step automatically.

Either party may grant approval of a reasonable extension of time at any step of the
grievance procedure. Such approval shall not be unreasonably withheld.

If SEAPCO and the Association agree, a grievance may be submitted directly to arbitration.

SEAPCO Collective Bargaining Agreement 2



3.11 The following is set forth as an orderly procedure for resolving all grievances that cannot
be resolved informally. Grievants may enter the process at either Step 1.1 or Step 1.2
depending on the circumstances surrounding the grievance.

1.1 When an alleged grievance calls into question the conduct of a member
of the bargaining unit other than the grievant (e.g., a claim by a
Paraprofessional that a Teacher has acted in violation of this contract), the
aggrieved party shall deliver a written statement of the grievance to the non-
grieving party.

The written grievance must be delivered within twenty (20) days of the
occurrence or knowledge of the occurrence upon which the grievance is
based.

For purposes of 1.1, a grievance is a claim that a member of the bargaining
unit other than the grievant has violated this Agreement or provisions of this
contract. The non-grieving party will serve as a representative of
management throughout the given procedure as needed and requested. A
diligent effort shall be made to resolve the grievance at this point in the
process.

The non-grieving party shall have ten (10) days to give a written response
and a brief explanation of reasons. The written response will be forwarded
to the grievant, the designated Association representative, and to his or her
Special Education Administrator.

1.1A If a satisfactory settlement is NOT reached in 1.1 (above), the
aggrieved party shall deliver a written statement of the grievance to his or
her Special Education Administrator. The written grievance must be
delivered within twenty (20) days of the occurrence or knowledge of the
occurrence upon which the grievance is based.

A diligent effort shall be made to resolve the grievance at this point in the
process.

The Special Education Administrator shall have ten (10) days to give a
written response and a brief explanation of reasons. The written response
will be forwarded

to the grievant, the designated Association representative, and to his or her
Special Education Administrator.

1.2 When an alleged grievance calls into question the conduct of a
SEAPCO employee who is NOT a member of the bargaining unit, the
aggrieved party shall deliver a written statement of the grievance to his or
her Special Education Administrator. The written grievance must be
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delivered within twenty (20) days of the occurrence or knowledge of the
occurrence upon which the grievance is based.

A diligent effort shall be made to resolve the grievance at this point in the
process.

The Special Education Administrator shall have ten (10) days to give a
written response and a brief explanation of reasons. The written response
will be forwarded to the grievant, the designated Association representative,
and to his or her Special Education Administrator.

Step 2. If a satisfactory settlement is not reached in Step 1, the grievance
shall be submitted by the grievant or the grievant’s designated
representative to the Director of Special Education. The grievant shall
submit a copy of the grievance to the designated Association representative.

The written grievance shall be submitted within ten (10) days following the
receipt of the Step 1 response. The written grievance shall state the facts
involved in the grievance and the contract provisions allegedly violated by
SEAPCO.

Within ten (10) days after receipt of such written grievance, the Director
shall give a written response and a brief explanation of reasons. The written
response will be forwarded to the grievant and the designated Association
representative.

Step 3. If a satisfactory settlement is not reached in Step 2, the grievant or
the grievant’s designated representative shall submit the written grievance
to the Chairperson of the Board of Control. The written grievance shall
state the facts involved in the grievance, the contract provisions allegedly
violated, and the reasons the Director’s response in Step 2 is not
satisfactory.

Such submission shall be made within ten (10) days after the receipt of the
response in Step 3. The Board of Control, through its designated
representative, shall submit a response with a brief explanation of its
reasons to the Association representative within ten (10) days following its
regular meeting.

Within ten (10) days after receipt of such written grievance, the designated
representative for the Board of Control shall give a written response and a
brief explanation of reasons. The written response will be forwarded to the
grievant, the designated Association representative, and the Director.

Step 4. If a satisfactory settlement is not reached in the above Steps, the
grievant or the grievant’s designated representative and the Association
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shall have the right to submit the grievance to arbitration upon written
notification to the SEAPCO’s Director. Such notification must occur within
fifteen (15) days after the response is given in Step 3.

3.12  The following is the process for resolving grievances through arbitration.

4.1

4.2

a. The parties will agree upon an arbitrator within five (5) days after the notice is
received. By mutual agreement, this time line will be extended.

b. If the parties cannot agree upon an arbitrator, the Director of the Federal Mediation
and Conciliation Service will be requested to supply a list of seven (7) arbitrators.
Each party alternately shall strike one name from the list. However, either party
may reject the first list submitted in its entirety and request a second list. The
Association shall strike first. On alternate arbitration cases when it is necessary to
select an arbitrator in this manner, SEAPCO shall strike first. The parties shall
continue striking names until only one remains on the list. That person shall be
designated to hear the grievance. His/Her decision shall be final and binding. The
arbitrator, however, shall not have the right to change, add to, or subtract from the
terms and conditions set forth in this Agreement.

€ Neither SEAPCO nor the Association will be permitted to assert any grounds or
evidence before the Arbitrator which was not previously disclosed to the other
party.

d. The fee and expenses of the arbitrator and the cost of a court reporter to transcribe

the arbitration proceeding shall be borne equally by SEAPCO and the Association.
However, in all cases, fees and expenses of witnesses including experts, the cost of
documentary evidence, and matters of that nature shall be borne by the party
procuring the same.

ARTICLE IV
NO INTERRUPTION OF SERVICE

The Association agrees there shall be no strike, sympathy strike, withholding of services,
slow-down, mass resignations, mass absenteeism, and other refusal to render full, complete
and contractual service to SEAPCO during the term of this Agreement or any extension of
it.

In the event of a strike, sympathy strike, withholding of services, slow down, mass
resignation, mass absenteeism, or other refusal to render full, complete and contractual
service to SEAPCO during the term of this Agreement, the Association shall immediately
notify the employees that the action was not called by it nor is it sanctioned by it. The
Association will further direct them to cease all such activity and report to work. This
Section shall not result in the discipline of employees who fail to report to work because
they have a reasonable fear for their own personal safety based upon conditions objectively
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observed by them at the time. An employee who does not report to work because he or she
has a reasonable fear for his or her personal safety in crossing a picket line shall notify the
SEAPCO Central Office immediately.

ARTICLE V
STRIKE / CONTRACTED WORK DAYS

5.1 Should a strike give rise to the possibility of SEAPCO employees working more than their
contracted number of days, teachers and paraprofessionals shall meet with the
administration and work out a mutually agreeable time table to exchange time off during
the school year so that employees will not work more than their contracted number of days.
Alternatively, if and only if the parties agree, employees may be paid substitute pay for
working more than their contracted number of days. Substitute pay shall be based upon
the current SEAPCO substitute rate for teachers and paraprofessionals for the school year
ending.

ARTICLE VI
SEAPCO RIGHTS

6.1 Except as specifically restricted by the express language of this Agreement, SEAPCO
retains the exclusive right to manage and direct the work force pursuant to its legal
responsibilities in the manner it determines to be in the best interests of its school district
members and the students it serves.

ARTICLE VII
LEAVES

7.1 Leave without pay shall be granted for the purpose of attending conventions or meetings
of the IEA-NEA under the following conditions:

a. The Association shall submit a written request for such leave two (2) days in
advance of commencement of the leave. Such request shall state the reason for the
leave, name of employee, and the day or days of the leave. Leave shall be granted
in full day increments only.

b. There shall not be an aggregate number of Association leave days in any school
year in excess of four (4) school days for all employees. No more than two (2)
employees may be away from school on Association leave on any day.

c. The President of the Association or his/her designee will at the discretion of the

Director be granted release time to conduct Association business. The release time
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may be arranged in various configurations upon mutual agreement of the
Association and Director.

7.2 Sick Days

a. Employees shall be granted twelve (12) sick days per school year accumulative to
one hundred ninety (190) total days, except that commencing August 15, 2005, all
employees who are members of the Teacher Retirement System (TRS) may
prospectively accumulate to three hundred forty (340) total days, exclusive of days
granted for the current school year. Part-time employees will be granted sick days
on a prorated basis.

b. After 10 years with SEAPCO, an employee who has an accumulation of 90 sick
days will be granted 15 sick days annually. The number of days will continue at
15 once earned.

C. Sick leave may be used by employees for any serious illness or death in the
immediate family or household. Immediate family shall include parents, spouse,
domestic partner living in the employee’s home, brothers, sisters, children,
grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and
persons for whom the employee is a legal guardian.

7.3 Bereavement Days

Employees shall be granted three (3) bereavement days per school year, noncumulative,
which may be used by employees for death in the immediate family or household.
Immediate family shall include parents, spouse, domestic partner living in the employee’s
home, brothers, sisters, children, grandparents, grandchildren, parents-in-law, brothers-in-
law, sisters-in-law, and persons for whom the employee is a legal guardian.

7.4  Personal Days

a. Employees shall be granted two (2) personal days per school year with the
following stipulations:

1. Requests for such days must be received by the Director or designee in
writing not later than the close of business on the day before the absence
occurs. No reason for the absence is require to be furnished.

oA Absence cannot occur in less than half-day segments.

3. A personal day may not be used on the first or last day of school or before
or after a school holiday, institute or vacation. Further, a personal day may
not be used on an institute day except for an emergency or extraordinary
situation. Unused personal days will be added to accrued sick days at the
end of the school year.
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4. No more than five (5) bargaining unit members requiring a substitute and
five (5) not requiring a substitute may be absent under this provision in any
school day. Requests will be granted in the order received. From the start
of school to October 1; December 1 to January 15; and May 1 to the end of
school, only two (2) bargaining unit members that require a substitute and
two that do not require a substitute may be absent under this provision per
day.

b. Upon written or verbal explanation, the Director may waive the stipulations on the
use of the two (2) personal days.

7.5  Mutually Agreed Leaves

a. As used in this Section 7.5, the term “leave of absence” shall apply to an unpaid
leave of absence for any length of time, even one as short as one day.

b. The Director may grant a leave of absence to employees without pay for a purpose
deemed appropriate and beneficial to the Director. The Association shall submit
its written comments regarding the leave request to the Director.

c. Health insurance coverage through COBRA is available to any employee who is no
longer eligible through SEAPCO because of termination of services, reduction in
hours of employment, retirement or disability. Coverage can be purchased for
eighteen (18) months for employees who are terminated, reduced in hours or
retired. For employees who are disabled, coverage can be purchased for twenty-
nine (29) months. For dependents (which may include but not be limited to children
or spouses who are widowed or divorced), coverage can be purchased for thirty-six
(36) months. COBRA information is available through the insurance provider.

d. SEAPCO acknowledges that it is an employer covered by the Family and Medical
Leave Act of 2012 and will abide by the same.

7.6 Professional Leave

a. Teachers and paraprofessionals are encouraged to participate in meetings and
conferences which encourage professional growth.

b. Teachers and paraprofessionals may request attendance at one professional meeting
per year. All requests to attend professional meetings or conventions must be
submitted to the Director for approval no less than two (2) weeks in advance.

c. Reimbursement will be made only for the amounts pre-approved.

d. Employees must obtain itemized receipts for all expenses incurred while attending
an authorized meeting or conference for which they seek reimbursement. SEAPCO
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8.1

8.2

9.1

9.2

will make reimbursement upon receipt of a claim made in accordance with this
Article. Reimbursement must be requested within thirty (30) calendar days of
attendance at the meeting. Reimbursement will occur within forty-five (45)
calendar days of receipt of request for reimbursement and itemized receipts.

e. Employees who attend approved work-related workshops or conferences will be
reimbursed costs not to exceed $450 for all expenses, exclusive of mileage.

f. Mileage to and from workshops will be reimbursed at forty-eight cents ($0.48) per
mile for 2019-2020, forty-nine cents ($0.49) per mile for 2020-2021 and fifty cents
($0.50) per mile for 2021-2022. In order to access this section, employees shall be
required to carpool to workshops whenever feasible.

ARTICLE VIII
DISCIPLINE

No teacher shall be disciplined without reason or cause as specified in Section 24-12 of the
School Code. No paraprofessionals shall be disciplined without just cause. Progressive
discipline shall be used with respect to all employees. Notwithstanding the foregoing, all
paraprofessionals shall have a one (1) year probationary period and may be dismissed at
the discretion of the Director at any time prior to commencing the second year of
employment.

Employees shall be entitled to have a representative of the Association present during any
investigatory meeting which may reasonably be expected to lead to disciplinary action.

ARTICLE IX
NON-EMPLOYEE COMPLAINTS

When a non-employee of the School District directs a complaint concerning any employee
to SEAPCO or building administration, the employee’s special education administrator and
building principal shall, except under special circumstances, inform the employee of the
same. The administrator(s) shall direct the employee to confer with the complainant in an
attempt to resolve said complaint in an informal manner, unless special circumstances do
not warrant such an approach. Should the employee be unable to effect a resolution with
the complainant, the employee shall report such nonsuccess to the special education
administrator and the building administrator. Thereafter, the administrator shall confer
with the employee, complainant, or both, individually or jointly, in an attempt to resolve
the complaint in an informal manner.

The administration shall not take any formal disciplinary action (such as a written letter of
reprimand, negative evaluation, remediation plan or termination) against an employee
based on a complaint from a non-employee of the District without having a documented
conference with the employee and, upon the employee’s request, except for special
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circumstances, making every reasonable effort to schedule and hold a
complainant/employee conference concerning the issue. At the employee’s request, an
Association representative shall be present at any such meeting.

9.3  Nothing herein shall be construed to deny any employee rights he/she may have under the
School Code of Illinois, or other applicable laws and regulations.

ARTICLE X
WORK RELATED INJURY OR ILLNESS

10.1  Anemployee who suffers an illness or injury in the course of employment and who collects
Worker’s Compensation shall not have a reduction in his or her sick days. Such an
employee may, however, receive full pay for each day of such absence by electing to utilize
available sick days and by remitting to SEAPCO all amounts received under the Workers
Compensation Act for temporary total disability. An employee who elects to collect a full
day’s pay by utilizing sick leave shall be charged for the use of sick days in proportion to
the difference between the Workers Compensation payment and a full day’s salary. Thus,
if the Workers Compensation payment is two-thirds (2/3) of the employee’s salary, the
employee will be charged with the use of one-third (1/3) sick day of absence.

ARTICLE XI
HEALTH AND SAFETY

11.1 Employees shall not be required to work under conditions which are unsafe or unhealthful.

ARTICLE XII
CONTRACTING FOR SERVICES

12.1 Itis SEAPCO’s general policy to utilize bargaining unit employees rather than contracting
for services. SEAPCO may contract for services provided such contracting does not
displace any employee actively working or deny work to a qualified employee with recall
rights.

ARTICLE XIII
JURY DUTY--SUBPOENAED WITNESS

13.1  Any employee called for jury duty during working hours shall be excused from work. The

employee will be paid his or her regular salary for the period of jury duty provided that he
or she shall remit the per diem jury fee to SEAPCO.
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13.2

14.1

14.2

14.3

15.1

15.2

Any employee subpoenaed to testify during working hours in any judicial or administrative
matter shall be excused from work. Employees subpoenaed to testify in work-related cases
(for example, child abuse cases wherein the employee is called to testify concerning
observations of the child at school) will be paid their normal salary for time away from
work. Employees will not be paid for time spent in labor arbitrations between the parties
whether or not they have been subpoenaed. The Director shall have the discretion to
determine whether an employee subpoenaed to testify in a non-work-related case (such as
a divorce proceeding or a personal injury action) will receive his or her regular salary for
time away from work, provided that in each case where leave with pay is granted the
employee shall reimburse SEAPCO for the cost of hiring a substitute when necessary. In
all cases where an employee receives SEAPCO salary for time spent as a subpoenaed
witness, SEAPCO shall be entitled to the witness fee tendered with the subpoena.

ARTICLE X1V
ASSOCIATION RIGHTS

SEAPCO will continue its practice of allowing the Association to set up a table at the
SEAPCO new employees meeting for the purpose of distributing information to the
employees concerning Association membership and activities.

SEAPCO will continue its practice of allowing the Association to address the employees
at the conclusion of the SEAPCO new employees meeting or any other general employee
meeting for the purpose of making announcements or distributing information. Attendance
at this portion of any meeting is voluntary. This provision does not apply to meetings or
institutes where teachers or staff from other schools are in attendance.

By September 2nd, the SEAPCO Director will give the Association President the names
and building assignments of all employees as of September 1 of each school year. The
Association may disseminate the information by utilizing the building’s mail distribution
system.

ARTICLE XV
ASSOCIATION REPRESENTATION AT BOARD MEETINGS

A member of the bargaining unit will be excused from work, with pay, for the purpose of
attending all regular and specially called meetings of the Board of Control.

It is the parties’ intent that the Association will rotate its representative to attend Board
meetings. The Association will, as promptly as possible after the effective date of this
Agreement, provide the Director with a calendar designating which person will attend each
regularly scheduled meeting for the next year. Upon receiving notice from the Director of
a specially called meeting, the Association will designate its representative no later than
twenty-four (24) hours prior to the meeting, earlier if feasible.
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15.3

15.4

16.1

16.2

17.1

17.2

When the Association’s designee requires a substitute, the Association will reimburse
SEAPCO for the cost of employing the substitute. If a substitute is required, the employee
shall be excused for the entire school day. If a substitute is not required, the employee will
make arrangements in advance with the Director to make up for time lost in the District.
SEAPCO shall not incur any additional liability for mileage as a result of employee
attendance at Board meetings.

Minutes of the open meetings of the Board will be provided to the Association, as will a
copy of the agenda.

ARTICLE XVI
NOTIFICATION OF ASSIGNMENT

SEAPCO will make every reasonable effort to notify teachers of their assignments not later
than June 30 and paraprofessionals of their assignments not later than July 31. Notification
of changes in assignment will be provided to the employee as promptly as possible. In the
event changes in such assignments are proposed, reasonable effort will be made to notify
and consult with the employee affected as promptly as possible.

If an employee member is assigned tasks because of the illness of another on a long-term
basis, the employee has the right to request a clarification of responsibilities/expectations
within the parameters of the contract. If the employee believes that the added
responsibilities exceed what is reasonable, the employee shall so state in writing to his/her
special education administrators. If the employee is not satisfied with the special education
administrator’s response, the employee shall state in writing his/her concerns to the
Director for review. If the employee is not satisfied with the Director’s response, the
employee shall have the right to file a grievance.

ARTICLE XVII
JOB VACANCIES

Any employee interested in being considered for another position in the event of a vacancy
must provide the Director with a Transfer Request Form 213 indicating the positions for
which he or she would like to be considered. Such persons will be considered for vacancies
should they arise.

Whenever SEAPCO creates a new job or decides to fill a vacancy, it will publish a notice
of the available position by emailing to all employees, provided that the vacancy is one
which SEAPCO knew of prior to the last pupil attendance day of the school year preceding
the one in which the vacancy occurs. Employees who wish to be considered for the
vacancy must submit a Transfer Request Form 213 to the Director within seven (7) days
of the publication and email, except that during the summer the Transfer Request Form
213 must be submitted within three (3) days of the publication.
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17.3 The Board, upon the recommendation of the Director and after consultation with the
Superintendent of the School District in which the vacancy exists, will fill the vacancy.
The Board reserves the right to hire from an outside source if, in its opinion, the interests
of SEAPCO would be better served thereby.

17.4 Employees considered under the procedure outlined above who are not selected to fill the
vacancy will be notified as soon as possible after the vacancy is filled. They will be
afforded an opportunity to discuss with the Director the reasons for being passed over.

ARTICLE XVIII
CLASS SIZE

18.1 SEAPCO will comply with existing state and federal guidelines regulating class size.
Current class size requirements can be located on ISBE web site.

ARTICLE XIX
REDUCTION IN FORCE AND CONTINUOUS SERVICE

Non-Certified

19.1 If a reduction in force is to occur, the Association shall be informed of the reasons for the
reduction prior to the discussion of the matter in an open meeting of the Board of Control.

19.2  “Continuous service” is defined as an employee’s length of continuous employment by
SEAPCO. For purposes of a reduction in force or recall, seniority shall be by category of
position. Paraprofessionals shall be divided into the following categories.

a. Student Facilitators
b. COTA

c. PTA

d. Sign Interpreters

e. Program Nurses

f. Screeners

19.3  Continuous service will not be interrupted by unpaid leaves of absence approved by
SEAPCO. However, if an employee takes an unpaid leave of absence in excess of ninety-
one (91) work days in any school year, he or she will not be credited with service for any
portion of that year for purposes of calculating continuous service under this Article.

a. Seniority shall be determined by the contractual length of continuous
service from the most recent date of hire.

19.4 Ifin connection with reduction in force it becomes necessary to select between two or more
employees who have exactly the same amount of continuous service within a category, the
Board of Control, upon the recommendation of the Director and after consultation with the
Superintendents of the affected districts, will break the tie.
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Paraprofessionals honorably dismissed as the result of a reduction in force will be recalled
in the inverse order of layoff for up to one year provided that he/she was continuously
employed by the Association for 120 school days immediately prior to the layoft.

When an employee whose position has been eliminated indicates a preference for staying
in the same building and/or district, the employee’s seniority in that district will be given
serious consideration.

Certified
19.5 a. Seniority

Seniority shall be determined by the contractual length of continuous service from
the most recent date of hire.

b. Reductions in Certified Staff
Honorable dismissals and recalls shall be in accordance with the School Code.

As required by the School Code, all teachers shall be categorized into one or more
positions for which the teacher is “qualified to hold,” as that term is defined in the
School Code’s Section 24-12(b). In compliance with the School Code, a joint
committee will be established each year for the purpose of considering the grouping
rules outlined in the Illinois School Code. If the joint committee fails to reach an
agreement before February 1 of each year, then the statutory requirements for
grouping shall control, unless a prior joint agreement was reached, in which case
such prior agreement controls unless terminated or amended. Within each position,
and subject to agreements made by the joint committee, the District or joint
agreement must establish four groupings of teachers qualified to hold the position,
as provided for in the School Code’s Section 24-12(b). A list of the “sequence of
honorable dismissal” shall be provided by the Board at least 75 days before the end
of the school year. If the Board decides to decrease the number of Teachers
employed, the Board shall dismiss teachers in compliance with the Illinois School
Code and according to the provided “sequence of honorable dismissal” by
providing appropriate written notice.

c. Recall of Certified Staff
Certified staff shall be recalled as provided for in the School Code. A certified staff
may accept or reject a position of lesser contract terms and still retain recall rights

pursuant to the Illinois School Code to a position equal to the one from which the
teacher was dismissed.
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ARTICLE XX
NOTICE OF AVAILABLE LEAVE

20.1 SEAPCO will furnish each employee with online access to his/her accumulated sick leave,

ARTICLE XXI
DUES DEDUCTION

21.1  Employees joining the Association and desiring to have dues deducted shall authorize the
dues deduction by signing a form acceptable to the Association and the District. Such form
shall be submitted to the Director on or before August 31 and dues shall be deducted in
equal installments starting in September and ending in June 30. New employees hired after
that date may submit their request to the Director within 30 calendar days of their first day
of employment. SEAPCO shall remit the dues to the local office of the Association within
ten (10) days following the pay period deduction. Revocation of the dues deduction shall
be accomplished by written request to the designated representative of the Association who
shall notify the Director at least two weeks prior to the effective pay date. In the event an
employee notifies the employer in writing directly that the employee no longer desires to
have dues deducted, the employer shall inform the union as soon as practicable and shall
two weeks after receiving the notification from the employee cease deducting dues.

ARTICLE XXII
EARLY RETIREMENT INCENTIVE - CERTIFICATED EMPLOYEE

a. Certified Employees with fifteen (15) or more years of consecutive service in the
District who elects to retire from the District may receive the retirement benefits if
they meet TRS eligibility criteria and retire during the window period set forth below.
Employees meeting the TRS eligibility criteria will receive the following retirement
benefits:

1. TRS Creditable Earnings Increase. The Employee shall not be paid in
accordance with the regular salary schedule, but instead shall be moved "off
schedule" and will instead receive an annual increase in his/her TRS creditable
earnings equaling three percent (3%) over the Employee's prior year's TRS
creditable earnings for a period of up to a maximum of three (3) years (based on the
Employee's irrevocable notice).

2. Non-elective 403(b) Employer Contribution. The Employee will receive a
non-elective employer contribution to his/her 403(b) in an amount equal to three
percent (3%) of the Employee's final year's salary, if the Employee provided one
(1) year notice of retirement; six percent (6%) of the Employee's final year's salary,
if the Employee provided two (2) year's notice of retirement; nine percent (9%) of the
Employee's final year's salary, if the Employee provided three (3) years’ notice of
retirement.

Such contribution will be in the form of a non-elective, post-retirement,
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employer contribution on behalf of the Employee to a 403(b) eligible product as
described in Section 403(b) of the Internal Revenue Code ("Code"), in accordance
with the District's 403(b) Plan, if offered. The Employee has not had and shall
not have the option to receive cash or any other form of compensation or benefit in
lieu of this non-elective, post-retirement, contribution and such contribution shall not
become due and payable until sixty (60) days have passed following the
Employee's receipt of his/her final paycheck for regular earnings and his/her last day
of service in the District. This contribution is not intended to constitute creditable
earnings for the purpose of reporting to the Teachers' Retirement System. The
contribution will be made in lump sum. However, if the total contribution
cannot be made in one lump sum within the timeframe set forth above due to
contribution limitations set forth under Code Section 403(b) and the regulations
promulgated thereunder, the remaining contribution amount shall be contributed by
the District in a second lump sum in the next available tax year following the
Employee's retirement to the extent permitted by the Code and applicable rules
and regulations governing such contributions and the Board's 403(b) Plan.

It is understood that the non-elective employer contribution outlined in this
paragraph will be made only to the extent permitted by the contribution limitations
set forth under Code Section 403(b) and the regulations promulgated thereunder
as well as the District's 403(b) Plan, if offered, and the terms and limitations set
forth in this Agreement; any amount not allowed to be contributed to the
Employee's 403(b) due to any such conditions or limitations given to the retiree in
a post-retirement lump sum payment. It is also understood that such contribution
will only be made if the Employee continues to provide services as a Teacher to the
District up to and through the retirement date set forth in the Employee's original
irrevocable notice.

3 A teacher may receive this ERI if he or she retires at the end of any school
year (July 1 — June 30) during the following window period:

a. Starting with the end of the school year (July 1 — June 30) in which
the teacher becomes eligible to commence receiving any retirement pension
from TRS: and

b. Ending at the first of the following to occur:
(1) The end of the school year in which he or she first
accumulates at least thirty-five (35) years of creditable service in the

Teachers Retirement System(TRS); or

(2) At the end of the school year in which the teacher reaches
age sixty (60).

The incentive is not available unless the teacher can retire without

obligating the teacher or the District to pay a penalty or any other payment to
TRS. In determining these dates, teachers must consider and utilize all of their
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available sick leave for creditable service purposes in TRS as well as any available
service credit obtained from other pension systems.

B. Miscellaneous

1.

To qualify for the ERI, the employee must give notice of intent to retire no
later than March 1 of the year preceding the year the employee is to receive
the ERI.

Calculations for the ERI shall include only base salary and compensation for
extended school year.

The Employee must continue to perform all extra work that is used in
determining the prior year's TRS non-exempt creditable earnings in the
years in which program benefits are received. An Employee who does not
perform such extra work shall have his or her compensation reduced
accordingly.

An Employee under this retirement program will not be able to earn more
than three percent (3%) creditable earnings over the prior year's TRS
creditable earnings.

Employees shall be responsible for setting up an eligible 403(b) account into
which the District will send the non-elective employer post-retirement
contribution. However, should the Employee fail to set up a 403(b) account
by August 1, the Employee will not be entitled to participate in the
403(b) program for that year.

Employees must pay back to the Employer any monies in excess of
what the Employees salary increase would have been if they are no
longer in the incentive program.

As an example, if an Employee, in the preceding year had a salary of $60,000
and therefore received an increase in salary of $1,800 and an additional $1,800
were contributed by the Employer to the Employee’s 403(b) account, and the
Employee’s normal raise for the year would have been $3,000, the Employee would
pay to the Employer $600 ($3,600 - $3,000 = $600).

$60,000 x 1.06 = $63,600

$63,600 - $60,000 = $3,600

$60,000 x 1.03 = $1,800 (max salary increase)
$3,600 - $1,800 = $1,800 (403(b) contribution)

C. If after submitting an irrevocable letter of retirement, the Employee resigns from or is
removed for cause from duties for which the Employee was compensated the
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23.1

232

233

24.1

previous year, the Employee's TRS creditable earnings will be immediately
adjusted accordingly.

This retirement incentive inclusive of that portion that qualifies as TRS creditable
earnings and that portion paid to the Employee’s 403(b) account shall be the lesser of 6%
or the maximum retirement incentive permitted by law without the Board incurring a
penalty.

D. In the event the current cap of three percent (3%) shall be increased by law during
the term of this Agreement, the amount of TRS creditable earnings paid under the
ERI shall be increased accordingly and the Employer’s contribution to the
Employee’s 403(b) account decreased by the same amount.

ARTICLE XXIII
PARAPROFESSIONAL RETIREMENT BENEFIT

A paraprofessional who retires from SEAPCO, and who is at least 55 years of age, and
who has been employed full time by SEAPCO for at least fifteen (15) years, shall be paid
One Hundred Ten Dollars ($110) per diem times the number of unused sick days
accumulated by that paraprofessional as of the retirement date. The retirement benefit may
be paid in one lump payment or in two (2) equal installments. The first installment shall
be paid within thirty (30) days of the retirement. The second installment shall be paid
during the first week of the next calendar year following the retirement. Should a
paraprofessional who has retired from SEAPCO be reemployed by SEAPCO, that
paraprofessional shall have no seniority recognized at the time of reemployment and shall
be paid at the entry level (base) rate then in effect.

Additionally, a paraprofessional with at least fifteen (15) years of service shall upon
retirement receive a post retirement payment of Three Thousand Dollars ($3,000). A
paraprofessional with at least twenty (20) years of service shall upon retirement receive a
post retirement payment of Four Thousand Dollars ($4,000). A paraprofessional with at
least twenty-five (25) years of service shall upon retirement receive a post retirement
payment of Five Thousand Dollars ($5,000).

SEAPCO shall provide a 403(b) plan and will match up to Ten Dollars ($10.00) per
paycheck an employee’s contribution into the 403(b) account established by the employee.

ARTICLE XXIV
TRAVEL REIMBURSEMENT

Employees will be paid for on-the-job travel expense at forty-eight cents ($0.48) per mile
for2019-2020, forty-nine cents ($0.49) per mile for 2020-2021, and fifty cents ($0.50) per
mile for 2021-2022. Reimbursement claims are due on specified dates. No reimbursement
will be paid to or from district institutes; however, travel will be reimbursed for meetings
called by the Administration such as scheduled monthly employee meetings.
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25.1

25.2

26.1

27.1

27.2

Employee will not be paid for travel from home to the first place of work at the beginning
of the day, nor for travel from the last place of work to home. Employee will be entitled
to be paid for all other work related travel. Mileage will be rounded to whole numbers.

ARTICLE XXV
PREPARATION TIME

Teachers with classroom assignments will be given preparation time in the same manner
and on the same terms as it is given to teachers at the onsite district, which includes access
to their regularly located teachers’ work area (meaning where the teachers’ files are
maintained) during the assigned preparation time.

The parties recognize that the preparation time requirements for teachers and COTAs/PTAs
without classroom assignments differ from those with classroom assignments. They will
coordinate their schedules with the supervisor balancing time spent on site in their assigned
district with central office time.

ARTICLE XXVI
CONTRACT WORKDAY

a. For employees assigned to a district, the contracted work year will be the work year
for teachers in that district. The contracted workday for such employees will be the
teacher hours for the district. For teachers, this time includes standard building
preparation time and duty-free lunch.

b. Paraprofessionals assigned to a district are contracted to work the same work year
and hours, including Parent/Teacher Conferences, as required for teachers in the
building where the paraprofessional is assigned. Paraprofessionals shall be
afforded reasonable breaks consistent with their duties and needs of students.

C. Notwithstanding a and b above, flexible hours may be imposed if necessary to meet
the needs of students in specific programs.

ARTICLE XXVII
GROUP HEALTH AND LIFE INSURANCE

During the 2018-19 school year SEAPCO paid $342.50 toward the monthly insurance
premium for individual insurance coverage. If the rates are adjusted during the duration of
this contract, the board/employee shall split 50/50 any increase or decrease in the premium.

During the 2018-19 school year SEAPCO paid $579.50. toward monthly insurance
premium cost for individual and spouse coverage. If the rates are adjusted during the
duration of this contract, the board/employee shall split 50/50 any increase or decrease in
the premium.
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27.3

27.4

27.5

27.6

28.1

During the 2018-19 school year SEAPCO paid $565.00. toward monthly insurance
premium cost for individual and dependent coverage. If the rates are adjusted during the
duration of this contract, the board/employee shall split 50/50 any increase or decrease in
the premium.

During the 2018-19 school year SEAPCO paid &722.50 toward monthly insurance
premium cost for family coverage. If the rates are adjusted during the duration of this
contract, the board/employee shall split 50/50 any increase or decrease in the premium.

SEAPCO reserves the right to change insurance carriers and to determine whether it will
self-insure covered risks, provided that:

a. Any change in status will not have a significant adverse impact on employee
premium or benefit levels.

b. The Association will be notified in advance of any proposed change and will be
given an opportunity to state its position.

Any portion of the health insurance premiums (for employee and/or dependent/spouse
coverage) paid by the employee shall be tax-sheltered.

ARTICLE XXVIII
TUITION REIMBURSEMENT

a. All coursework must be submitted by the Course Request Deadline in the table below
and be approved by the Director PRIOR to taking the class for tuition
reimbursement or advancement on the salary schedule. Tuition reimbursement
for coursework required for employees by the Director will be made at a rate not
to exceed the hourly tuition rate of Illinois State University regardless of any
cap. Tuition reimbursement for coursework not required by the Director will not
exceed the hourly tuition rate of Illinois State University and be subject to the
restrictions herein. The total budget expenditure for tuition reimbursement shall
not exceed $35,000 per fiscal year.

b. Required coursework as approved by the Director shall not affect the cap of $35,000.

a. Tuition Reimbursements and Scale Movement will be made according to the
following guidelines:
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1. Tuition Reimbursement Approval and Payment Schedule
Table 1
Course Request Course Reimbursement Documents Due Fiscal Year in
Deadline Semester for Relation to Date
Reimbursement Requested
Deadline
Upon receipt of
14 days prior to the payment and grade -
course start date Fall must be paid by feo 1 Clisent
March.
Upon receipt of
14 days prior to the . payment and grade;
course start date Spring must be paid by June fing £ Curent
30th
. Upon receipt of
IECo5s priorio fhe Summer | payment. Paid after October 1 Next Year
course start date July 1

Reimbursement will be made for tuition costs documented by employee
transcripts and receipts. Reimbursement does not include other costs which
universities may apply such as activity fees, user fees or book fees.

In order to receive reimbursement, the employee must have received pre-
approval. The request for course reimbursement must be submitted by the
course request deadline in Table 1 above for the semester in which the
course is to be taken in order to be eligible for approval.

The employee must be currently employed by SEAPCO at the time of
payment. Reimbursement will be paid to the employee for the difference
between actual tuition cost paid by the employee and stipends or other funds
received for the coursework. Employees will not be allowed to access more
than one source of SEAPCO-sponsored reimbursement. Coursework taken
for pass/fail will be approved only if the coursework may not be taken for
credit. Internet or correspondence courses will not be acceptable as
reimbursable and/or creditable coursework unless after review of course
content and provider accreditation, the Director, at the Director’s absolute
discretion, determines an exception is warranted. The proper
documentation for reimbursement, in addition to the pre-approval form,
shall include the reimbursement form and grade report received from the
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University. However, in order to be moved on the salary schedule, teachers
must present to the Director by September 7th official transcripts from
universities or verification of requests having been submitted with
necessary payment no later than September 1st.

5. Reimbursement for tuition will be paid to the employee with board bills
upon submission of the proper documentation.

6. Tuition Reimbursement requests will be reviewed and approved in the order
recetved; in the following manner:

e One (1) class per employee will be approved in a fiscal year until
each employee requesting reimbursement for their first course is
approved or until all funding is expended; whichever comes first.

o If funding remains after each the first set of tuition
reimbursement approvals is completed, then tuition
reimbursement requests for a 2nd course will be approved
in the order received until each employee requesting
reimbursement for a 2nd course has approval or until all
funding is expended; whichever comes first.

o If funding remains after the first and second set of tuition
reimbursement approvals is completed, then tuition
reimbursement requests for a 3rd course will be approved
in the order received until each employee requesting
reimbursement for a 3rd course has approval or until all
funding is expended; whichever comes first.

e Reimbursements will count toward the funds allocated in the fiscal
year in which the reimbursement is to be paid.

e Documents for reimbursement must be turned in Documents Due
for Reimbursement Deadline in Table 1 above or the employee
will not get reimbursed and funds will be allocated to another
employee’s request.

7. In no event shall an employee be reimbursed for more than one (1) course
undertaken during a single semester; or two (2) in the summer if funds are

available after the June 1 deadline to submit reimbursement requests.

ARTICLE XXIX
SALARIES

29.1 The salary schedules are attached hereto as Appendix A, Appendix B and Appendix C.

29.2 Maximum Annual Increase. Notwithstanding anything to the contrary herein, no licensed
employee participating in the Teachers Retirement System (TRS) and within four (4) years
of eligibility of a non-discounted (pension discount of 1/2% per month as provide in
Sections 5/16-132 (b) and 5/16-133 (a) B. of the Illinois Pension Code) annuity shall
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29.3

29.4

29.5

29.6

receive an annual raise exceeding three percent (3%) of the prior year’s salary. In the event
the negotiated annual increase for any such TRS employee together with all other new
compensation provided for elsewhere in this bargaining agreement would have exceeded a
three percent (3%) annual raise, the teacher shall receive a 3% raise. The cap of 3% shall
be increased consistent with such larger amount that may be established by law during the
term of this Agreement that does not result in a penalty to the Employer.

The Employer shall have the right to pay new employees accepting a hard to fill position a
hiring bonus in the amount and under the terms determined at the discretion of the
Employer, provided that the Employer first discusses the proposed hiring bonus with the
Union President.

In order to qualify for consideration on the teacher salary schedule beyond the B.S. level,
coursework must be approved in advance by the Director. A minimum of 2/3 of the
additional hours beyond the bachelor degree level must be graduate level work. In order
to qualify for consideration for advancement on the teacher salary scale beyond their
current level, teachers must provide the Director of Special Education with an official
transcript of such work by September 15.

Pay stubs will be posted to the employee portal on the 15th and the last day of each month
on a 12-month schedule. An employee who resigns, retires, or is dismissed effective at the
end of his or her contract will be paid in full all monies owed him or her on the next
regularly scheduled pay date after their last work day.

Beginning in 2017-2018 - all employees will be paid their school year contracts on a 24
pay annual schedule that begins August 31 and ends August 15.

The following are multipliers utilized in determining the salaries for those listed positions:

a. Psychologist, speech pathologist and social worker salary is determined by placement
on the salary schedule according to education and years of experience and then adding
one year for internship. That amount is then multiplied by 1.110 for no experience with
SEAPCO; 1.120 for one year experience with SEAPCO; 1.125 for two years’
experience with SEAPCO; 1.130 for three years’ experience with SEAPCO; 1.140 for
four years’ experience with SEAPCO; and 1.150 for five or more years’ experience
with SEAPCO.

b. Transition Specialist and Consultant Teachers salary is determined by placement on the
salary schedule multiplied by 1.05.

c. The defined contract year shall consist of 180 assigned student contact and/or
workshop/institute days within an established 205 day calendar. Any bargaining unit
member who is requested to work in excess of 180 days, except days covered by
contract language as stated below, shall be paid on a per diem basis. Per Diem shall be
determined by dividing the individual contract amount by the number of contract days.
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Additional Days

Consultant Teachers 5
Speech Pathologist 5
Psychologists 10
Social Workers 10
Transition Specialist 7

No more than two (2) of the additional days available to the Transition Specialist shall
be utilized after the end of the students’ school year.

d. Employees using additional workdays should be engaged in meaningful tasks that
advance the mission of SEAPCO.

i. Before the start of each school year, the administration will assign each
employee to a school calendar which will govern the employee’s actual
days in session.

ii. All extended contract employees will have the following options for
meeting their contracted obligations for number of days of employment:
1. Perform customary work assignments (e.g., case study
evaluations, reports, IEP meetings, and social work counseling)
using the individual’s assigned calendar (e.g., five days before
the start of the school year and five days after the end of the
school year).
2. Work on days when some districts are in session but the
employee’s assigned district is not in session.
3. Take days off without pay.
4. Work in extended school year program.

iii. The following is the decision-making process for determining
individual work assignments:

1. Each employee will discuss these options with the SEAPCO
special education administrator and indicate a preference in
writing to the SEAPCO special education administrator. A
combination of options is acceptable.

2. The SEAPCO special education administrator will discuss
district needs with the district administrator and cooperative
needs with the Director.

3. For each employee, the SEAPCO special education
administrator will make a recommendation to the Director.

4. Final approval rests with the Director. The Director will notify
the employee in writing of the decision.

e. Effective for the 1986-87 school year, newly employed teachers will be able to receive
credit on the salary schedule for private facility experience with children ages 3 to 21.
Experience credit would be considered for the period of time after a person became
qualified to provide that type of service in the public schools as determined by the
SEAPCO Director and approved by the Board of Control. (For example: credit for
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private school teaching after the person had a teaching certificate, or credit for social
work experience after the person met the qualifications for certification as a school
social worker).

f. Full year salary schedule credit will be granted for a minimum of 120 working days in
a school year or prorated equivalent for regular part-time personnel.

g. Student Facilitator — after placement on the salary schedule according to years of
experience, that amount shall be subject to a multiplier determined as follows:

Less than 5 years of service to SEAPCO as a student facilitator: 3%.
Having completed 5 years of service to SEAPCO as a student facilitator: 5%.

For purposes of this multiplier and seniority as a student facilitator any
paraprofessional working as a student facilitator in the 2004-2005 school year shall
be presumed to have served as a student facilitator during each prior year of
employment with SEAPCO as a paraprofessional. Consistent with f. above, to
receive credit for a year of service, a paraprofessional must have a minimum of 120
working days.

h. Public Day Program employees will be granted a salary stipend of $3,000 per
employee, prorated for part-time employees.

JDC employees will not receive this stipend, except that those JDC employees
currently receiving the stipend shall be “grandfathered” and continue to receive the
stipend.

i. Crisis Interventionist will be granted a salary stipend of $1,500 per employee, prorated
for part-time employees.

29.7 Those teachers who receive no step movement for one or more years during the terms of
this contract because their credited service exceeds the number of steps found in the
applicable column of the salary schedule shall, in addition to the amount found at the last
step of the applicable column, be paid for each year the employee receives no step
movement the longevity amount, cumulative from year to year, designated below:

BS+20 MS MS+10  MS+20 MS+30 MS+45
$775 $825 $850 $875 $900 $925

As an example, an employee in the MS column with 18 or more years of credited service
at the beginning of the first contract year would receive a longevity payment of $825 during
the first year of the contract, a longevity payment of $1650 (8825 + $825) during the second
year of the contract and a longevity payment of $2475 ($825 + $825 + $825)) during the
third year of the contract, unless at the beginning of the third year the employee moved to
the MS+10 column, in which case the longevity payment would be $2,500 ($825 + $825 +
$850).
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30.1

30.2

30.3

30.4

30.5

ARTICLE XXX
REIMBURSEMENT FOR SUBSTITUTING

When a substitute teacher cannot be found through SEAPCO or local districts, a SEAPCO
teacher , or an employee with certification to sub, preferably in the same building, will be
asked by a SEAPCO administrator or designee to cover the classes for which no substitute
is available.

In return for the extra duty as described in 30.1, SEAPCO will pay the SEAPCO employee
$12.50 per clock hour rounded to the next highest half hour, up to a maximum of §75 per
day. If a student facilitator is asked to substitute in another district, mileage will be paid
for the round trip distance from the assigned district to the other district.

No SEAPCO teacher will be required by any administrator to provide such coverage.

In the event a SEAPCO paraprofessional is, in the absence of a substitute, required to cover
an extra class, SEAPCO will pay the SEAPCO paraprofessional $10 per clock hour
rounded to the next highest half hour, up to a maximum of $68 per day. If a student
facilitator is asked to substitute in another district, mileage will be paid for the round trip
distance from the assigned district to the other district.

At the request of individual teachers, the Director or designee may approve extra duty as
suggested by the employee only if individual students’ programs will not be affected
significantly by the request.

ARTICLE XXXI
EMPLOYEE EVALUATION

NON-CERTIFIED

31.1

All paraprofessionals will be evaluated at least once a year, unless otherwise provided
below, by their SEAPCO Administrator. The evaluations shall be submitted to the
director and/or designee-by March 15%.

For the probationary year(s) of employment, paraprofessionals shall be evaluated at least
twice a year. The evaluations shall be submitted to the Director and/or designee-by
December 15" and March 15%

A paraprofessional may be evaluated by their SEAPCO administrator on an every other
year cycle if they meet both of the following criteria;

a. They have at least 4 years of experience as a paraprofessionals with
SEAPCO; and

b. They have received a rating of at least proficient or excellent the past
2 years in each domain category on the evaluation tool
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A paraprofessionals, regardless of their evaluation or years of experience, may still be
evaluated yearly at the discretion of administration.

The final evaluation will be reviewed by and subject to the approval of the Director
and/or designee. Any employee may request the attendance of the Director’s designee at
the summation conference.

Consistent with Section 8.1, paraprofessionals shall serve a one (1) year probationary
period. However, at the employer’s discretion based on a NI or U in a component of a
paraprofessional’s most recent evaluation, the paraprofessional may have his or her
probationary period extended by 1 school year.

CERTIFIED

31.2

31.3

314

31.5

31.6

31.7

31.8

31.9

Each teacher will be advised at the beginning of the school year that the evaluation tool,
current contract, SEAPCO procedure handbook and policies are available on line.

Each teacher will meet with his/her special education administrator by October 1, prior to
the first observation to complete the applicable components of the evaluation tool. The
evaluation tool shall contain the relevant job standards and an area for the administrator
and the employee to outline goals for the year. Both parties to this meeting will sign a
SEAPCO designed document/form attesting to the date of the meeting.

The teacher will complete the preconference form, prior to each formal observation. A
preconference will be scheduled to go over the form with his/her special education
administrator.

Each teacher shall receive a copy of each classroom observation summary. The special
education administrator will date and sign each observation summary. The observation
summary will be supplied to the teacher within ten (10) days of the observation.

Non-tenured teachers will have their first evaluation before November 15th with his/her
first post conference on or before November 15th. Non-tenured teachers will have his/her
second formal observation on or before February 15th, with his/her second post conference
on or before February 15th.

The final evaluation conference will be scheduled at a time convenient for the administrator
and the teacher, but shall be held no later than March 1st.

A written copy of the final evaluation will be given to the teacher at the final evaluation
conference. The teacher shall have the opportunity to attach a written response to the
evaluation document within fourteen (14) days after receipt. The teacher and the special
education administrator shall date and sign the final evaluation within fourteen (14) days
of receipt of the evaluation.

SEAPCO shall comply with the Performance Evaluation Reform Act (PERA) of the
Illinois School Code. All tenured teachers shall be evaluated at least once every two years
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31.10

32.1

322

323

324

32.5

and all non-tenured teachers shall be evaluated annually, using the four rating levels
outlined in PERA. For any teacher in contractual continued service who receives a “needs
improvement” rating or an “unsatisfactory” rating, within 30 school days, a professional
development plan or remediation plan, as applicable, shall be developed and implemented,
in accordance with the provisions of PERA and the Illinois School Code.

SEAPCO and the Association shall convene a PERA joint committee prior to the
SEAPCO’s implementation date under the Illinois School Code in order to comply with
PERA in incorporating the use of data and indicators on student growth as a significant
factor in rating teaching performance into its evaluation plan.

ARTICLE XXXII
DURATION AND EFFECT

The terms and conditions set forth in this Agreement represent the full and complete
understanding between the parties. The terms and conditions may be modified only
through the written mutual consent of the parties.

The terms and conditions of this Agreement shall be incorporated by reference into the
individual contracts or employment agreements between SEAPCO and its employees
included in the bargaining unit with the same force and effect as if set forth therein in its
entirety.

Should any article, section or clause of this Agreement be declared illegal by a court of
competent jurisdiction, then that article, section or clause shall be deleted from this
Agreement to the extent that it violates the law. The remaining articles, sections and
clauses shall remain in full force and effect. The parties agree that they will abide by the
laws of the United States and the State of Illinois.

Within thirty (30) calendar days after ratification by both parties, the Board shall make
available a clean copy of the Agreement. The Agreement will be reproduced in each
bargaining unit employee handbook.

This Agreement shall become effective on the first day following ratification by the
members of the Association and final approval by the SEAPCO Board of Control and shall
continue in effect until update.

Executed this ) ﬁ day of :S UL 2019.
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BOARD OF CONTROL
SPECIAL EDUCATION ASSOCIATION SEAPCO EDUCATION
OF PEORIA COUNTY, DISTRICT 72 ASSOCIATION, IEA-NEA

BYW) By W Uﬂﬁuﬁ
HNRMAN —

Us& Tts (LA0100) PRESIDEN T
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APPENDIX A
Teacher Salary Schedule

SEAPCO
2019-20 Certified Staff
Steps BS BS+10 BS+20 MS MS+10  MS+20  MS+30  MS+45
0 |$38765|% 39,299 | 539,832 541,005 |$ 41,645 [ $42,285 | $ 42,925 | $ 43,725
TRS |$ 42,599 |5 43,185 | 543,771 | $ 45,060 | $ 45,764 | $ 46,467 | S 47,171 | § 48,050
1 | $39,165|9$ 39,699 | $ 40,232 | $ 41,539 | $ 42,178 | $42,819 | § 43,458 | $ 44,258
TRS [$ 43,038 [ $ 43,625 | $ 44,210 | $ 45,647 | $ 46,350 | $ 47,054 | $ 47.756 | $ 48,635
2 [$39,566 % 40,099 | $ 40,631 |$ 42,072 | $ 42,711 | $43,352 [ $ 43,991 | $ 44,792
TRS | S 43,479 | $ 44,065 | $ 44,650 | $ 46,233 | $ 46,935 | $47,639 | $ 48,342 | § 49,222
3 [539966 |5 40,499 | $ 41,031 | $ 42,605 | $ 43,245 [ 543,885 | $ 44,525 | § 45,325
TRS |$ 43,919 | $ 44,504 | S 45,089 | § 46,818 | $ 47,522 | $48,225 | $ 48,929 | 5 49,807
4 |$40,685|$ 41,218 | $ 41,752 | $ 43,458 | $ 44,099 | $44,738 | $ 45,379 | $ 46,178
TRS |$ 44,709 | $ 45,295 | $ 45,881 | $ 47,756 | $ 48,460 | 549,163 | $ 49,867 | $ 50,746
5 |$ 41,4056 41,939 |$ 42,472 | $ 44,312 | $ 44,951 | $45,592 | $ 46,231 | $ 47,031
TRS |$ 45,500 | $ 46,087 | $ 46,672 | $ 48,695 | $ 49,397 | $50,101 | $ 50,804 | $ 51,682
6 |$ 42126 (% 42,658 | 543,191 |5 45,164 | $ 45,805 | $46,444 [ $ 47,085 | $ 47,885
TRS |$ 46,292 |$ 46,877 | $ 47,463 | $ 49,631 | $ 50,335 | $51,038 | $ 51,742 | $ 52,620
7 | $42,845($ 43,378 | $ 43,912 | $ 46,018 | $ 46,659 | $47,298 | $ 47,938 | $ 48,738
TRS |[$ 47,083 | $ 47,668 | 5 48,255 | $ 50,569 | $ 51,273 | $51,976 | $ 52,680 | $ 53,559
8 |$43565|$ 44,099 |$ 44,632 |$ 46,872 |$ 47,511 | $48,152 | § 48,791 | $ 49,591
TRS |5 47,873 |5 48,460 | $ 49,046 | $ 51,507 | $ 52,210 | $52,914 | $ 53,617 | $ 54,495
9 | $ 44,284 |5 44,818 | $ 45,351 | $ 47,724 | $ 48,365 | $49,004 | $ 49,645 | $ 50,444
TRS |5 48,664 |$ 49,251 | $ 49,836 | $ 52,444 | $ 53,148 | $53,851 | $ 54,555 | $ 55,433
10 [ S 45,005 |$ 45,538 | $ 46,072 | $ 48,578 | § 49,218 | $49,858 | 5 50,498 | $ 51,298
TRS |[$ 49,456 | $ 50,042 | S 50,628 | $ 53,382 | $ 54,086 | $54,789 | $ 55,493 | $ 56,372
11 [ $ 457255 46,258 | $ 46,924 | $ 49,432 | $ 50,071 | $50,681 | $ 51,351 | $ 52,151
TRS |$ 50,247 | $ 50,833 | $ 51,565 | § 54,321 | $ 55,023 | $55,693 | $ 56,430 | $ 57,308
12 |5 46,578 | $ 47,111 | $ 47,778 | $ 50,338 | $ 50,977 | $51,618 | $ 52,257 | $ 53,058
TRS |$ 51,185 |S 51,771 | S 52,504 | $ 55,316 | $ 56,019 | $56,723 | $ 57.426 | $ 58,306
13 |5 47,431 |5 47,965 | $ 48,632 | $ 51,244 | $ 51,885 | $52,524 | $ 53,165 [ $ 53,965
TRS |$ 52,122 |$ 52,709 | $ 53,441 | $ 56,312 | $ 57,016 | $57,719 | $ 58,423 | 5 59,302
14 $ 48,817 | $ 49,484 | $ 52,151 | $ 52,791 | $ 53,431 | $ 54,071 | $ 54,871
TRS $ 53,646 | $ 54,378 | $ 57,309 | $ 58,012 | $58,715 | § 59,419 | $ 60,298
15 $ 50,338 | $ 53,058 | $ 53,698 | $54,338 | $ 54,977 | $ 55,777 |
TRS $ 55,316 | $ 58,306 | $ 59,008 | $59,712 | $ 60,415 | S 61,294
16 $ 53,965 | $ 54,604 | $55,244 [ $ 55,884 | S 56,684 |
TRS $ 59,302 | $ 60,004 | $60,708 | $ 61,412 | $ 62,290
17 $ 54,871 [ $ 55,510 [ $56,151 | $ 56,790 | S 57,591]
TRS $ 60,298 [ $ 61,000 | $61,704 | $ 62,407 | S 63,287
18 $ 56,418 | $57,057 | $ 57,698 | § 58,497 |
TRS $ 61,998 | $62,700 | $ 63,404 | $ 64,283
19 $57,964 | $ 58,604 | $ 59,404 |
TRS $63,697 | $ 64,400 | $ 65,279
20 $ 59,510 | $ 60,310 |
TRS $ 65,396 | 5 66,275
L ongevity $775 $825 $850 $875 $900 $925 |
TRS Factor 1.098901

Multipliers - Take TRS # above and Multiply by number below to determine salary

Yrs. w/ SEAPCO
1.05

Transition Coordinat 1.05 + 2 day per diem

Position
Constultant

Psych, SW, SLP

0=111

1=1.12

2=1.125

Multiplier is calculated after longevity is added
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APPENDIX A
Teacher Salary Schedule

SEAPCO
2020-21 Certlfied Staff

Steps 8BS BS+10  BS+20 Ms MS+10  MS+20  MS+30  MS+45
0 |$39,346 539,888 | $40,429 [ 6 41,620 [ $ 42,270 | § 42,919 | $ 43,569 | $ 44,381
TRS |$ 43,238 |6 43,833 | $44,428 | $ 45,736 | $ 46,451 [ $ 47,164 | § 47,878 [ $ 48,770
1 [$39,752 % 40,294 | $40,835 | $ 42,162 | $ 42,811 | $ 43,461 | $ 44,110 | $ 44,922
TRS |$ 43,684 | $ 44,279 [ $44,874 | $ 46,332 | $ 47,045 | $ 47,759 | $ 48,473 | $ 49,365
2 [$40,159|$40,700 | $41,241 | $ 42,703 | $ 43,352 | $ 44,002 | S 44,651 | $ 45,464
TRS |$ 44,131 |$ 44,725 [$45320 | $ 46,926 | $ 47,639 | $ 48,354 | $ 49,067 | $ 49,960
3 [$40565(%41,106 |$41,647 | $ 43244 S 43,894 [$ 44,543 | $ 45,193 [ $ 46,005
TRS |$ 44,577 | $ 45,171 [ $45,766 | $ 47,521 | $ 48,235 | $ 48,948 | $ 49,663 | § 50,555
4 [$41,296|$41,836 542378 | $ 44,110 | $ 44,760 | $ 45,409 | $ 46,059 | $ 46,871
TRS | $ 45380 | $ 45,974 | $46,570 | $ 48,473 | $ 49,187 | $ 45,900 | $ 50,615 | $ 51,507
5 |[$ 4202642568 543,109 | $ 44,977 | $ 45,626 | $ 46,276 | $ 46,925 | $ 47,737
TRS |$ 46,182 | $ 46,778 | $47,372 | § 49,425 | § 50,138 | $ 50,852 | § 51,566 | $ 52,458
6 |$42,757 (443,298 (543,839 [$45842(3 46,492 [$ 47,241 [ $ 47,791 | $ 48,603
TRS |$ 46,986 | $ 47,581 | $48,175 | $ 50,376 | $ 51,090 | $ 51,803 | $ 52,518 | $ 53,410
7 | $43,488 544,029 |$44,571 [ $ 46,708 | § 47,358 | $ 48,007 | $ 48,658 | § 49,469
TRS |$ 47,789 | $ 48,383 | $48,979 | $ 51,328 | $ 52,042 | $ 52,755 | $ 53,470 | $ 54,362
8 |[$44,218 544,760 545301 % 47,5755 48,224 [$ 48,874 | $ 49,523 [ $ 50,335
TRS |$ 48,592 | $ 49,187 | $49,781 | $ 52,280 | § 52,993 | $ 53,708 | § 54,421 | § 55,313
9 |$44949 |6 45491 546,031 [ $ 48,440 [ 5 49,090 | $ 49,739 [ $ 50,389 [ $ 51,201
TRS |$ 49,394 | $ 49,990 | $50,584 | § 53.231 | § 53,945 [ § 54,659 | $ 55,373 | $ 56,265
10 |$ 45680 | § 46,221 | 546,763 | $ 49,307 [ § 49,957 [ $ 50,606 | $ 51,256 | $ 52,068
TRS |$ 50,198 | $ 50,792 | $51,388 | $ 54,183 [ $ 54,897 [ § 55,611 | $ 56,325 | § 57,217
11 546411 |$ 46951 | $47,628 | $ 50,173 | $ 50,822 [ $ 51,441 [$ 52,121 | $ 52,933
TRS |$ 51,001 [$ 51,595 | $52,339 | $ 55,135 | $ 55,848 | § 56,529 | § 57,276 | $ 58,168
12 [$ 47,277 547,818 [ 548,495 | $ 51,093 | § 51,742 | $ 52,392 | § 53,041 | § 53,854
TRS |$ 51,953 | $ 52,547 | $53,291 | § 56,146 | $ 56,859 | $ 57,574 | $ 58,287 | $ 59,180
13 [$48,142 | $ 48,684 | $49,361 | $ 52,013 | § 52,663 S 53,312 | 5 53,962 | $ 54,774
TRS | $ 52,904 | $ 53,499 | $54,243 | $ 57,157 | $ 57,871 | $ 58,585 | $ 59,299 | $ 60,191
14 $ 49,550 [ $50,227 [ $ 52,933 | § 53,583 | $ 54,232 [ $ 54,882 | $ 55,694
TRS $ 54,450 | $55,194 | $ 58,168 | $ 58,882 | $ 59,596 | $ 60,310 | § 61,202
15 $51,093 | § 53,854 [ § 54,503 | $ 55,153 | § 55,802 | $ 56,614 |
TRS $56,146 | $ 59,180 | $ 59,893 | $ 60,608 | $ 61,321 | § 62,213
16 $54,774 | $ 55423 [ $ 56,073 [ $ 56,722 [ $ 57,534 |
TRS $60,191 | $ 60,904 | $ 61,619 | $ 62,332 | § 63,224
17 $55694 | $ 56,343 | $ 56,993 [ $ 57,642 | § 58,455 |
TRS $61,202 | $ 61,915 | $ 62,630 | $ 63,343 | § 64,236
18 $ 57,264 | $ 57,913 | $ 58,563 | $ 59,375 |
TRS $ 62,927 | $ 63,641 | $ 64.355 | S 65,247
19 $ 58,833 | $ 59,483 | $ 60,295 |
TRS $ 64,652 | $ 65,366 | $ 66,258
20 $ 60,403 | $ 61,215 |
TRS $ 66,377 | $ 67,269

Longevity $775 $825 $850 $875 $900 $925 |

TRS Factor 1.098901

Multipliers - Take TRS # above and Multiply by number below to determine salary

Position
Constultant

Transition Specialist 1.05 + 2 day per diem

Psych, SW, SLP
Multiplier is calculated after longevity is added

Yrs. w/ SEAPCO
1.05

0=111

1=1.12

2=1.125
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APPENDIX A

Teacher Salary Schedule

SEAPCO
2021-22 Certified Staff

Steps BS BS+10  BS+20 MS MS+10 MS+20  MS+30  MS+45
] $39,937 | $ 40,487 | $ 41,036 | $42,244 | § 42,904 | § 43,563 | § 44,223 | $ 45,047
TRS |$ 43,886 |5 44,491 | $ 45,004 | $46,422 | $ 47,147 | $ 47,871 | $ 48,596 | § 49,502
1 $40,340 | $ 40,899 | $ 41,448 | $42,794 | $ 43,453 | $ 44,113 | $ 44,772 | $ 45,596
TRS |$ 44,330 | $ 44,943 | $ 45,547 | $47,027 | $ 47,751 | § 48,476 | $ 49,200 | $ 50,105
2 $ 40,753 [ $ 41,311 | $ 41,860 | $43,343 | § 44,002 | $ 44,662 | § 45,321 | $ 46,146
TRS |$ 44,784 | $ 45,396 | $ 46,000 | $47,630 | $ 48,354 | $ 49,079 | $ 49,803 | $ 50,710
3 $ 41,165 | $ 41,723 | $ 42,272 | $43,892 | $ 44,552 | $ 45,211 | $ 45,871 | $ 46,695
TRS |$ 45,236 | $ 45,849 | $ 46,452 | 548,233 | $ 48,958 | $ 49,682 | $ 50,407 | § 51,313
4 |$41,906 |9 42,464 | $ 43,014 | $44,772 | $ 45,432 | $ 46,090 | $ 46,750 | $ 47,574
TRS |$ 46,051 | $ 46,664 | $ 47,268 | $49,200 | $ 49,925 | $ 50,649 | $ 51,374 | § 52,279
5 $ 42,647 | $ 43,206 | $ 43,755 [ $45,651 | $ 46,310 | $ 46,970 | $ 47,629 | $ 48,453
TRS | S 46,865 | S 47,480 | $ 48,083 | $50,166 | $ 50,830 | $ 51,615 | $ 52,339 | 5 53,245
6 $ 43,390 | $ 43,948 | $ 44,497 | $46,530 | $ 47,189 | $ 47,848 | $ 48,508 | $ 49,332
TRS |S 47,681 |$ 48,294 | $ 48,898 | $51,132 | $ 51,856 | $ 52,580 | $ 53,305 | $ 54,211
7 $ 44,131 | $ 44,689 | $ 45,239 | $47,409 | $ 48,069 | 5 48,728 | $ 49,387 | $ 50,211
TRS | S 48,495 | $ 49,109 | § 49,713 | $52,098 | $ 52,823 | § 53,547 | $ 54,272 | § 55,177
8 [$44872($45432(545981 548,288 | $ 48,947 | $ 49,607 | $ 50,266 | $ 51,090
TRS |$ 49,310 | $ 49,925 | $ 50,528 | $ 53,064 | $ 53,788 | $ 54,513 | $ 55,237 | § 56,143
9 545613 [ $ 46,173 | 5 46,722 | $49,167 | § 49,827 | $ 50,485 | $ 51,145 | $ 51,969
TRS | S 50,124 | $ 50,740 | $ 51,343 | $54,029 | $ 54,754 | $ 55,478 | $ 56,203 | § 57,109
10 |$ 46,356 | $ 46,914 | $ 47,464 | $50,046 | $ 50,706 | § 51,365 | $ 52,025 | $ 52,849
TRS |$ 50,941 | $ 51,554 | $ 52,159 | $54,996 | $ 55,721 | $ 56,445 | $ 57,170 | $ 58,075
11 | $ 47,097 | $ 47,656 | $ 48,343 | $50,926 | $ 51,584 | $ 52,213 | $ 52,903 | $ 53,727
TRS |$ 51,755 | $ 52,369 | $ 53,124 | $55,962 | $ 56,686 | $ 57,377 | $ 58,135 | $ 59,041
12 [ $ 47,976 | $ 48,535 [ $ 49,222 [ $51,859 | $ 52,518 | $ 53,178 | $ 53,837 | $ 54,662
TRS |5 52,721 | $ 53,335 | $ 54,090 | $56,988 | $ 57,712 | $ 58,437 | $ 59,161 | $ 60,068
13 | $ 48,854 | $ 49,415 | $ 50,102 | $52,793 | $ 53,453 | $ 54,112 [ § 54,772 | $ 55,596
TRS |$ 53,686 | $ 54,302 | $ 55,057 | $58,014 | $ 58,740 | $ 59,463 | $ 60,189 | $ 61,094
14 $ 50,293 | $ 50,980 | $53,727 | $ 54,387 | $ 55,046 | § 55,705 | $ 56,529
TRS $ 55,267 | $ 56,022 | $59,041 | $ 59,766 | $ 60,490 | $ 61,215 | $ 62,120
15 $51,850 [ $54,662 | $ 55321 | $ 55,980 | $ 56,639 | § 57,463 |
TRS $ 56,988 | $60,068 | $ 60,792 | $ 61,517 | $ 62,241 | § 63,146
16 $55596 | $ 56,254 | $ 56,914  $ 57,573 | $ 58,397 |
TRS $61,094 | $ 61,818 | $ 62,543 | § 63,267 | 5 64,172
17 $56,529 [ $ 57,188 | $ 57,848 | $ 58,507 | $ 59,332 |
TRS $62,120 | $ 62,844 | $ 63,569 | $ 64,293 | $ 65,200
18 $ 58,123 [ $ 58,782 | $ 59,442 | $ 60,266 |
TRS $ 63,871 | $ 64,595 | $ 65,320 | § 66,226
19 $ 59,716 | $ 60,375 | $ 61,199 |
TRS $ 65,621 | $ 66,347 | $ 67,252
20 $ 61,309 [ $ 62,133 |
TRS $ 67,373 | $ 68,278
iLongevity $775 $825 $850 $875 $900 $925 |

TRS Factor 1.098901

Multipliers - Take TRS # above and Multiply by number below to determine salary

Position
Constultant

Transition Coordinat¢ 1.05 + 2 day per diem

Psych, SW, SLP
Multiplier is calculated after longevity is added

SEAPCO Collective Bargaining Agreement
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3=113
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APPENDIX B
Paraprofessional/Screener Salary Schedule

Year 2019-20 2020-21 2021-22
0 18,334 18,701 19,075
1 18,746 19,113 19,487
2 19,158 19,525 19,899
3 19,570 19,937 20,311
4 19,982 20,349 20,723
5 20,790 21,164 21,545
6 21,210 21,584 21,965
7 21,630 22,004 22,385
8 22,050 22,424 22,805
9 22,496 22,870 23,251

10 22,943 23,316 23,698
11 23,389 23,763 24,144
12 23,835 24,209 24,590
13 24,281 24,655 25,036
14 24,728 25,101 25,483
15 25,174 25,548 25,929
16 25,620 25,994 26,375
17 26,066 26,440 26,821
18 26,513 26,886 27,268
19 26,959 27,333 27,714
20 27,405 27,779 28,160
Longevity 525 525 525

This salary schedule includes the multiplier based on

O-4years exp 1.03
5-20 years exp 1.05
Longevity 1.05
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APPENDIX C
COTA/PTA/SLI/Non-Cert. Nurse Salary Schedule

Step [2019-20 YR|2020-21 YR|2021-22 YR
0 $ 26,508 |S 27,834 |S$ 29,225
1 S 26,958 | S 28,284 |S$ 29,675
2 $ 27,408 |$ 28,734 |S$ 30,125
3 S 27,858 |$ 29,184 |$ 30,575
4 S 28,308 |S$ 29,634 |$ 31,025
5 $ 28,758 | S 30,084 |S$ 31,475
6 $ 29,208 |S 30534 |$ 31,925
7 $ 29,658 |S 30,984 |S$ 32,375
8 $ 30,108 |S 31,434 |S$ 32,825
9 $ 30,758 | S 32,084 | S 33,475
10 $ 31,408 |$ 32,734 | S 34,125
11 $ 32,058 |S$ 33,384 (S 34,775
12 S 32,708 | S 34,034 | $ 35,425
13 S 33,358 |S 34,684 |$ 36,075
14 $ 34,008 |S 35334 |S$ 36,725
15 $ 34,658 |S$ 35984 |S$ 37,375
16 $ 35308 |S$ 36,634 |S 38,025
17 $ 35958 |S$ 37,284 |S$ 38,675
18 $ 36608 S 37,934 |S 39,325
19 $ 37,258 |S$ 38584 |S 39,975
20 $ 37,908 |S 39,234 |$ 40,625

Longevity $ 500 $ 500 $ 500
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APPENDIX D
Psychologist MOU

MEMORANDUM OF UNDERSTANDING
Between The Board of Control, Special Education Association of Peoria County
and The SEAPCO Education Association, IEA-NEA

This Memorandum of Understanding (MOU) is entered into by the Board of Control, Special
Education Association of Peoria County and The SEAPCO Education Association, IEA-
NEA (Union) regarding psychologists in the Bargaining Unit.

The following provisions were originally agreed upon on September 14", 2018 and will
continue through the current Collective Bargaining Agreement expiring on June 30, 2022.

If the need arises for psychologists to take on additional cases, outside of their normally assigned
caseload, to fill a need due to a staff shortage, psychologists will be compensated at the rate of
$57.50/hour... The following parameters will be followed for additional cases

A.

B.

The Director or administrator responsible for the oversight of psychologists will
request assistance and assign a psychologist to the extra caseload.

Working the extra caseloads is completely voluntary and no psychologist will be
forced to take on extra cases.

The extra work is for the sole purpose of completing Psychoeducational
evaluations/reports.

No psychologist can take on cases in the last four years of service if the
additional pay will cause their salary to increase above the statutory amount
approved by the state thus causing a TRS penalty.

Mileage will be reimbursed at the same rate as listed in the Collective Bargaining
Agreement when performing additional cases, including home to school or site.
Extra case work may happen during regular working hours. Duties typically
completed during this time for the psychologist’s assignment will be done after
regular working hours.

This MOU is in effect for the remainder of the current Collective Bargaining Agreement which
expires on June 30, 2022.

ys @—F\Jr day of :TLLY\&, ,2019.

%’\- A k(j{"\/

“Chad Alfﬁon, Pres1dent g Linda Launer, President

O Board of Control SEAPCO Education Association
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